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Diversity Inclusion
% OF BUSINESSES WITH A COORDINATED D&l STRATEGY BY INDUSTRY
HOSPITALITY, TRAVEL
FASHION RETAIL AND LEISURE
11, 51% 79% 75%
) COUNCIL
DlVCfSlty and IHCIUSIOH e, O W @b Wikke. @3
- S CONSUMER GOODS
in the Fashion Industry Ao GRoCERY seaury
IN-DEPTH RESEARCH AND ANALYSIS FROM
THE MBS GROUP AND THE BRITISH FASHION COUNCIL
77% 76%

A} M B3| (2022).
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https://www.britishfashioncouncil.co.uk/uploads/files/1/J037890%20MBS%20Diversity%20in%20Fashion%5B40%5D.pdf
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“In the casting calls, sometimes they literally ask for| ‘Asian, slim, pale skin, long |
| black hair, submissive,”

Kaguya says. “It’s the idea of homogenizing Asian women to

look a certain way.”

“Asian models and women are often seen as docile, passive, or sexually alluring,”
agrees Ashley Mears, a sociologist and the author of Pricing Beauty: The Making of a
Fashion Model. “The industry is infatuated right now with ‘ethnic models,” says
Mears, who has studied the modeling industry qualitatively since 2006. “This is a
strange term that normalizes whiteness as an invisible category. The ‘good ones’
bookers are looking for turn out to fit within a very narrow frame of beauty defined

by old colonial legacies of Western imperialism.”

WANG, X. (2021.12). Plus-Size Asian Models Say the Industry Still Has Work To Do. TeenVogue



https://www.teenvogue.com/story/plus-size-asian-models-say-the-industry-still-has-work-to-do
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Marcus Fairs. (2015.3). Li Edelkoort publishes manifesto explaining why "fashion is obsolete". DEZEEN.
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a manifesto for the next decade
by Lidewij Edelkoort

EDUCATION

Fashion institutes, academies
and universities all over the
world keep training their
students to become catwalk
designers, highly individual
stars and divas, to be
discovered by luxury brands.
These institutions seem to be
oblivious to the new world we
live in, a world created for and
from interaction, dealing with
an economy of exchange and
a strong sense of extended
family, where working and
playing together has become
more important than individual
gain. As a result the fashion
world is still working in 20th
century mode, celebrating the
individual, elevating it-people,
developing the exception..in a

TEN REASONS WHY THE FASHION SYSTEM IS OBSOLETE:

soclety hungry for consensus
and altruism. A world where
individualism is long over.
This places fashion outside of
society and by de facto makes
it old-fashioned. While all other
disciplines such as dance, art
and design have acknowledged
the need in their students to
cooperate and form groups,
teams and couples, it seems
that only fashion is left behind.
Furthermore fashion schools
are responding to the current
need and greed of the luxury
marketby foreingtheirstudents
to design not just clothes but
also accessories, jewellery,
underwear and a logo. They are
trained to become little Karl’s
and must realize a film or make

TREND
UNION

photos, layout a -catalogue
and create the music for their
runway show.

Since time is short the design
process is compressed and
therefore the young creative
elite make clothes and no
longer fashion, they no longer
have time to consider a
conceptual approach which
might transform the silhouette,
nor the time to transcend
dominant trends. Students are
groomed to be up and running
within the luxury industry
without further due. The
brands need star designers
like football needs star players.
Star designers that no longer
know how to create what was
onge called faghion.
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https://www.harpersbazaar.co.kr/article/76116
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Gen-Z redefines Fashion
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BoF (2022. 10). Gen-Z and Fashion in the Age of Realism
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https://www.businessoffashion.com/reports/retail/gen-z-fashion-in-the-age-of-realism-bof-insights-social-media-report/
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PwC. (2018.6). Diversity is the solution, not a problem to

solve.

The data suggests diversity correlates with better financial performance.

Likelihood of financial performance above national industry median, by diversity quartile, %

Ethnic diversity

Top quartile

Bottom quartile

Gender diversity

Top quartile

Bottom quartile
+15%

Gender and ethhnic diversity combined

Top quartile

All other quartiles
+25%

Source: McKinsey Diversity Database

McKinsey
& Company

McKinsey. (2015.1). Why diversity matters. 1



https://www.pwc.co.uk/financial-services/assets/pdf/pwc-diversity-is-the-solution.pdf
https://www.pwc.co.uk/financial-services/assets/pdf/pwc-diversity-is-the-solution.pdf
https://www.mckinsey.com/capabilities/people-and-organizational-performance/our-insights/why-diversity-matters
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https://www.news1.kr/articles/?3757677
https://www.insider.com/levis-ai-generated-company-models-diversity-backlash-2023-3
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https://news.mt.co.kr/mtview.php?no=2022042206224516219
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EQUILIBRIUM

GUCCI CHIME

virgilabloh & e Follow
Paris, France

virgilabloh essential to my show concept is
a global view on diversity linked to the travel
dna of the brand. the studio creates these
show notes. we created this world diagram
on the seats that shows models birthplace,
and the birthplace of their parents. issue #1
also located on each seat. my dictionary of
terms included as well.
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https://equilibrium.gucci.com/ko/gucci-chime/
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rgil Abloh, LV creator, 2018-21

Size A

Xs XS/s S

XL 2X 3X

XL/
OSFM  4X XXL

XXL XXS  XXXL

ol= CjokM
O o o
(racial diversity)

Alo|= ZEM
(size inclusion)

Foll &3
(disability representation)

AEut X Fee| B
(gender & sexuality)

Hannah Dreska (2023). The Impact of Diversity, Equity, and Inclusion in the Fashion Industry. Honors thesis of Bryant University.
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https://digitalcommons.bryant.edu/cgi/viewcontent.cgi?article=1058&context=honors_finance
https://www.savagex.com/
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Plus-size Over 50 Transgender/Non-binary

Total Model Castings

@ spring2016 @ Fall 2016 Spring 2017 @ Fall2017 @ Spring2018 @ Fall2018 @ Spring2019 @ Fall 2019

Spring 2020 @ Fall 2020 Spring 2021 @ Fall2021 @ Spring2022 ¢ Fall 2022

Schimminger, M. C. (2022.3). Report: Racial, Size and Gender Diversity Up as Age Representation Drops at Fashion Month Fall 2022. Thefashionspot.
17



https://www.thefashionspot.com/runway-news/869507-diversity-report-fashion-month-fall-2022/
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GRAZIA. (2018.9). We Deserve To Feel Part Of Fashion. 18



https://graziadaily.co.uk/life/real-life/disability-representation-fashion-industry/
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WE ARE GUIDED BY THE AWARD-WINNING

ASHION STYLING SYSTEM: ACCESSIBLE, SMART, FASHIONABLE
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BRI B8 ZHE 4 Yl HIXIE FOIH: H0ICk AB|THL S0tA(Siephanie

Thomas)s 0|F ZANMIAS ZAO2 BESH= Mo M AEAAER ACCESSIBLE SMART FASHIONABLE
OlfiS0ll= el g%g— A7HSHH Xo}Och)_IO'”}” M 210|ZAERO| 9“]!% Accessible to the wearer. Smart for wearer's health Loved by the wearer, works
CI=C}H Easy to put on and off. (medically safe) with their body type and

e lifestyle.
SHEFONQIZHE . (2019.1). I M 2 XHAI S FoISH= 4EF CI”E 2019-1. @cursable

19


https://www.koddi.or.kr/bbs/ebook_didim.jsp
https://cur8able.com/about-cur8able
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https://multithreaded.stitchfix.com/blog/2017/03/13/hybrid/
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Diversity is the solution,
not a problem to solve

PwC 2018

HAME (onlyuna@snu.ac.kr)
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